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Two Gateway Center 
Pittsburgh, Pennsylvania 15222 
 
Dear Mr. Laurent: 
 
The above-captioned petition seeking an election among certain employees of McClure-
Johnston Company has been carefully investigated and considered. 
 
Decision to Dismiss:  Based on that investigation, I have concluded that further proceedings 
are not warranted and I am dismissing the petition for the following reasons: 
 
The Employer contends that high turnover among the bargaining unit employees and certain 
alleged statements by employees support the uncertainty about the Union’s majority status.  
There is a well-established presumption, however, that newly hired employees support the 
union in the same proportion as the employees they have replaced, absent strong evidence to 
the contrary.  Kentucky Fried Chicken, Caribbean Holdings, Inc., 341 NLRB No. 13, citing NLRB 
v. Curtin Matheson Scientific, Inc., 494 U.S. 775, 779 (1990); Kelly’s Private Car Service, 289 
NLRB 30, 43 (1988).  In addition, the evidence that the Employer presented herein is insufficient 
to establish that the current employees do not support the Union.  In this regard, much of the 
evidence which the Employer relied upon in support of the objective considerations in the 
above-captioned case involves alleged statements which are too remote in time from the filing 
of the petition to be considered relevant to this proceeding.  Specifically, certain of the alleged 
statements were made by employees one to three years before the instant petition was filed.  
Other alleged statements, including statements of employee dissatisfaction with Union dues and 
reluctance to serve as officers of the Union, are equivocal and ambiguous in nature, and do not 
necessarily suggest a lack of support for the Union.  Thus, the Employer’s asserted objective 
considerations either individually or in combination do not establish a good-faith reasonable 
uncertainty as to the Union’s majority status, as is required in Levitz Furniture Co., 333 NLRB 
717 (2001).   
. 
Your Right to Obtain a Review of Dismissal Action:  Pursuant to the National Labor 
Relations Board Rules and Regulations, Series 8, as amended, any party may obtain a review 
of this action by filing a request for review with the Executive Secretary of the National Labor 
Relations Board at 1099 – 14th Street, NW, Washington, DC 20570-0001.  A request for review 
may not be filed by facsimile.  You may, however, file a request for review electronically via the 
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Internet in accordance with instructions previously provided to the parties.  Those instructions 
may also be found at the Agency's Internet website at www.nlrb.gov under "E-Gov".  If you file a 
request for review, you must also send a copy to the other parties to this proceeding and to me 
in the same or faster manner as that used to serve the Board.  Also, please note the following: 
 
Request for Review Due date:  The request for review must be received by the Executive 
Secretary for the Board in Washington, DC by the close of business at 5:00 p.m. EST (EDT) on 
May 24, 2005.  However, if you mail the request for review, it will be considered timely if it is 
postmarked no later than one day before the due date. 
 
Extension of Time to File Request for Review:  Upon good cause shown, however, the Board 
may grant special permission for a longer period within which to file a request for review.  Any 
request for an extension of time may be filed in writing, by facsimile or electronically via the 
Internet, but must be received in Washington, DC no later than the request for review due date 
indicated above.  A copy must be sent to each of the parties to this proceeding and to me in the 
same or faster manner as that used to serve the Board. 
 
Request for Review Contents:  The request for review must contain a complete statement 
setting forth the facts and the reasons that support your request for review of the decision to 
dismiss the petition.  The request for review and any request for extension of time must include 
a statement as to the manner of service on the other parties to this proceeding and on me. 
 

Very truly yours, 

Gerald Kobell 
Regional Director 

 
cc: 
Lester A. Heltzer, Executive Secretary 
National Labor Relations Board 
1099 - 14th Street, N.W. 
Washington, DC  20570-0001 
 
McClure-Johnston Company 
Vincent Cheripka, Area Warehouse Manager 
100 Taylor Street 
New Castle, Pennsylvania 16101 
 
Teamsters Local Union 261 a/w International 
 Brotherhood of Teamsters, AFL-CIO 
351 Northgate Circle, Suite A 
New Castle, Pennsylvania 16105 
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